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PREAMBLE 


F hk Agreement entered into b\ the Oimherlaiid Comfy Prosecutor 1 sremafter referred 
to as the “Employer” and United Public Sen-.ice Employees Union, 3555 Veterans 
Highway, Suite 11, Ronkonkoma, NY 11779, hereinafter referred to as the “Union", has 
as its purpose the harmonious relations between the Employer and the Union, tne 
establishment of as equitable and peaceful procedure ter the resolution of dduretiees. 
and the establishment of rates of pay, hours of work and other conditions of employment. 




ARTICLE ONE 


RECOGNITION 


Hv t jnployet recognizes the l iiion as the dc sigi ated representative for the purpose ot 
collective negotiations according, to law for all fdi-tune ( lerk L Keyboarding' ( lerk 1» 2, 
3, Advocate Victim Witness Program, Advocate Victim Witness Program - Bilingual, 
Legal Secretary, Legal Secretary - Bilingual Paralegal Specialist, Principal Account 
Clerk. Senior Account Clerk, Clerk Typist 2. Evidence Handling and Clerk Stenographer 
2. employed by the Cumberland County Prosecutor, as per Appendix “A" attached. Also, 
all new titles, which, are appropriate to this designated representation, will ne included 
wider the contract. Excluded are all other employees including managerial and/or 
supervisory employees and confidential employees. 








MANAGEMENT! RIGHTS 


All the authority, rights, and responsibilities possessed by the Cumberland County 
Prosecutor arc retained. Management reserves all rights subject to the specific limitations 


in this Agreement that It had prior to the execution of this Agreement, including 
limited to the right of the Prosecutor to determine the standards of service to be 


but not 
oner e cj 


by its employees, deteimiae the standards of selection of employment* direct its 
employees,, take disciplinary action for just cause, relieve its emp oyecs for duty because 
of lack of work' or .for any oilier legitimate reason, maintain efficiency of its operations, 
determine the amount of overtime to be worked, determine the methods, means, and 
personnel by which its operations arc to be conducted, dstmmne the content of work, 
assignments, schedule the hours, take all necessary actions to carry out its mission in 
emergencies, and exercise complete control and discretion over its organization and the 


technology of performing its work. 










ARTICLE THREE 


MATNTENANCE OF STANDARD? 


T| 


r itb respect to matters not covered by this Agreement, the Cumberland Comity 


Prosecutor will not seek to diminish or impair during the term of this Agreement, any 


benefit or privilege provided by law role, or regulatioxi for employees without 
negotiations with the Union: provided, however, that this- Agreemetit shall be construed 
consistent with the free exercise of rights reserved to the Prosecutor by the Management, 
Rights clause of this Agreement. Employees retain all civil rights under the New Jersey 
State and federal law. 








ARTICLE FOUR 
EXISTING LAW 

All rights, privileges, prerogatives, duties, and obligations of parties contained in the New 
Jersey State ('©institution or the Revised Statutes of the State of New Jersey, in its present 
or amended form, site l be con.tei.ned during the life oi ( lis Amh count In the event any 
portion, of this Agreement shall be found to be in conflict with or contravene said 
Constitution, the Revised Statutes, or any other law oi the State oi New Jersey, that 
sjortion shall he nall and void, and the remainder of this Agreement shall be in foil force 







ARTICLE FIVE 

FULLY BARGAINED PROVISIONS 

Inis Agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all negotiable or barguinable issues which were or could have 
been the subject of negotiation. During the term of this Agreement neither party will be 
required to negotiate with respect to any such matter whether or not covered by this 
Agreementj and whether or rot within the knowledge or contemplation ol either or both 
of the parties at the time toe} negotiated oi signed t bis Agreement. 





ARTICLE SIX. 


ill- \[ 1*1 4NDSAFETY 

The Cumberland County Prosecutor shall endeavor to provide conditions, of work which 
ate both safe micI healthy in cooioitoity "with 3.11 federal, state, trod local laws* To tlist cud 
a Safety and Health Commiitee composed 01 three representatives each 
Management and the Union shall be created which shall meet bi-monthly for the 
imposes of reviewing health and safety conditions and making recommendations foi 
their improvement. Such committee shall be responsible for the creadon of 
subcommittees to deal with particular problems. If the Prosecutor is aware of abnocmaly 
dangerous safety 1 or health hazards not known to employees, the employees involved 
shall be told of such hazards, the symptoms of possible- exposure, necessary medical tests 
or treatment, and what suggested precautionary steps, if any. should be taken. Iho 
employees are expected to perform work which exposes them to abnormally dangerous 
safety or health hazards. Flic Prosecutor*® office will provide any necessary material, 
do thing and equipment to do the job safely. 














ARHOLE SEVEN 
BULLETIN BOARDS 

Bulletin boards will be made available by the Employer at a 1 work locations for die use 
of the Union for the purpose of posting Union announcements. Political or derogatory 
material shall: not be posted:, 








ARl ICLE h lOHT 
NON-DIS GRIMM A TI ON 

The Employer and the Union agree that there shall be no discrimination or favoritism for 
reasons of sex, age* sexual orientation, nationality, race, religion, marital status, political 
affiliation. Union membership or Union activities. 








ARTICLE TEN 


Union repr 
proposes < 
supervisor 


union visitation 

eserstatives may visit all Cumberland County Prosecutor's Office facilities for 
if administering this Agreement provided they contact die appropriate 
and sign-in upon their visit, there shall be no undue- ititetference vito v. oik. 






ARTICLE ELEVEN 

HOURS OF WORK 

The current n um ber of working Hours, consisting of a full-time work week is thirtyuive 
(35) hours. The regular work day shall bo from 8:30 am to 4:30 p.m., inclusive of a one 
(!) hour unpaid lunch period, Additionally, ah provisions oi the Cumberland County 
Prosecutor’s Manual,, Section 10,3, shall he incorporated liars in. The regular work day 
may be modified, at the sole discretion of the Prosecutor, to provide alternative wore 
shifts from 7:30 a.m. to 3:30 pm and 8:00 ami, to 4:00 pan. Assignment® of 
Employees to alternative work shifts shall fee at the sole discretion of the Prosecutor. I .he 
regular and alternative work shifts shall be inclusive of a one (1) hour unpaid lunch. 







ARTICLE TWELVE 
OVERTIME 

A. Employees may be required to work in excess of the hours designated as a normal 
work week for their class title. Any employee who is authorized or required to 
work in excess of thirty-live (35) hours per week shall be compensated at the rate 
of one and one half (1 * 4 ) times the empk 9 oc's regular hourly rate. 

B. The Employer will provide cash or compensatory time- at the Employer's 
discretion in compliance with the Fair Labor Standards Act, 

C. Call-In; 

Except regular on call duty, any Victim Advocate who is required to perform work 
during a period other than normal working hours shall be paid a minimum of four (4) 
hours straight pay. 

11 On-Call Pay: 

One (!) Victim Advocate will be on-call each day from 4:30 P.M. to 8:30 A.M. 
Monday through Friday and from 4:30 P,M. Friday through 8:30 A.M. Monday. The 
on-cail Victim Advocate shall be assigned on a weekly basis. The on-call Victim 
Advocate shall be compensated at the rate of $1,25 per on-call hour. 

E. Distribution of 0\ eriinw ’On-Call: 

Overtime or On-Call work shall be divided equitably among all Ml-tiine employees 
within the job title in which, the overtime or on-call exists. The Employer agrees to 
keep- a rotation list of overtime and on call worked bv foll-ti me employees, (Refusal 
to work overtime or on-call should He charged as overtime or on-call work on the 
rotation list,) The employees who work on-cull may switch weeks amongst 












Job vacancies shall 
Commissicm Rules a 
Manual, Sections 3.1 « 


ARTICLE TH1R TEEN 
JOB OPPOR11 INI TIPS 

be posted in accordance with the New Jersey Civil Service 
oci ReguJations and the Cumberland County Prosecutor’s Policy 
and 3*6, 







ARTICLE 1*01 JR 1’EEN 
SHIFT AMD SCHEDULE NOTIFICATION 

1 he Prosecutor agrees to notify the Union shop stewards and the Union President at the 
Union's business office address sufficiently in. advance of proposed schedule ot work 
assignment changes. I he Prosecutor agrees that the Union will be given, the opportunity 
to present recommendations concerning the non-mandatory negotiable changes arid to 
negotiate over the negotiable changes. 






ARTICLE FIFTEEM 
\\ ()RKING OUT Of O A5SMCATI0N 

Employees working full time out of classification for two (2) consecutive workdays si 
commencing with the third coBsectitive workday, be paid at the high er rate of pay of t lie 
two respective classifications if It ey are substantially perfo rming the duties of the iiipiie" 
classification. For purposes of this Article, employees will be paid at their enrrent step on 
the salary scale in the higher classification. 







The Employer will 
Cumberla&d County 
the i-ight to inspect 
County of Curaberla 
.Human Resources, I 
Prosecutor’s Office s 
shall he honored, in ei 


ARTICLE SIXTEEN 
PERSONNEL FUJBS 

maintain, a personnel file on cadi employee in accordance with the 
Prosecutor’s Policy Manuals Section 10,11. Employees shall have 
frieir personnel file. Requests to inspect the file maintained by the 
nd Personnel Office shall he made to the Director of Personnel and 
Requests to inspect the file maintalaed by the Cumberiand County 
had be made to the Executive Assistant to the Prosecutor. Requests 
ther instance within five (5) working dav$ of the remiest 





ARTICLE SEVENTEEN 
HOLIDAYS 


Mew Year's Day 
Martin Luther King Day 
Presidents; Day 
Good Friday 
Memorial Day 
Fourth of My 
Labor Day 
Columbus Day 
General Election Day 
Veterans Day 
llianksgxvxng Day 
Christmas Day 


In addition to the aforementioned holidays, the Prosecutor will grant a holiday when the 
Governor, as Chief Executive of the State of New Jersey, declares a holiday for State 
employees, provided that adequate prior notice of such intent is received by the 
Prosecutor to allow tor an orderly arrangement of the Prosecutors Office affairs of 
business, or when the Board of Chosen Freeholders of the County of Cumberland 
declares a holiday for all County Employees. Holidays which fail, within an employee's 
vacation period shall be celebrated as soon as possible following the vacation. I lolidays 
which fall on a Saturday shall be celebrated on the preceding Friday; and holidays which 
fall on Sunday shall he celebrated on the following Monday. Employees who work on a 
Prosecutor s Office holiday shall, be paid double time and one half (2 l A x) the regular 
salary rale for holiday hours worked with no additional day off No compensatory time 
will be allowed, in order to receive holiday pay, the employees must have worked the 
scheduled work day befo: c be holiday and, the sefacdr led day after t! ,e holiday unless 
excused by illness supported by a doctor's excuse or oilier justifiable cause. 










ARTICLE EIGHTEEN 
VACATIONS 

As oi the effective date of tints Agreement, full-time employees shall he entitled tt 
vacation pay as follows: 

Employees with less than one (1) full year of service will receive one (1) working day lot 


After the completion oft 


"S must be accmt 

id and will, not: 1 

1 - 5 years - 

12 days 



j - ix, years - 

o days 

12 - 20 years - 

20 days 

20+ years - 

25 days 


Employees may take vacation 11 mere neats of not less than, sixty (60) minutes with the 
approval of the Executive Assistant to the Prosecutor* 

Employees shall sign op for vacation for the calendar year hv the end of January, If there 
is a conflict In a particular work, area, the senior employee within each job classification 
ii.ee Clerks, \ ictim-Advocates, Legal Seeretari.es/Paral.egals) shall have preference. 
After the end of the sign, up period, vacations shall be granted on a first-come basis 
within each job classification, provided work, requirements shall be met. 

Employees shah be notified within. ten (10) working days of submining their vacation 
requests if the request was granted by the Executive Assistant to the Prosecutor. 

4n employee may carryover up to five (5) unused vacation leave days from one year to 
the next without departmental permission. However, the County Prosecutor or his/her 







designee shall have the authority to approve the carryover of additional days in the 
of extreme circumstance. 


case 





ARTICLE NINETEEN 


SICK. LEAVE 

A, Sick leave may he utilized by all full-time employees when they are unable to 
perform their work by reason of personal illness* accident, or exposure to 
contagious disease, 

EL Each employee will be granted annual sick leave as follows: 

Une working day for each for each full month of service during the remaining months 
ol the first calendar year of employment and fifteen (15) working days (1 At per 
month for each calendar year thereafter. If an employee begins work after the fifth 
(5 l ) day of the month, sick leave is not earned lor that month. 

In all cases of illness whether a short or long terra, the employee is required to 
notify Ms or her supervisor of the reason for the absence at the earliest possible 
time, but in no event less than his usual possible reporting time, or other time as 
required, or necessitated by the circnoistatices. An employee’s iailure to notify Ms 
or her supervisor may be cause of denial of the use of sick leave for that absence 
and constitute cause of disciplinary action. 

D, An employee may use sick leave for periods of less than a lull work day for any 
appropriate and approved reason when becoming: ill while working. 

E, When sick leave balances are exhausted, the Employer, at its discretion, may 
allow employees to utilize vacation or other accrued leave for an employee’s time 
off due to an illness or injury. 

F, Employees transferring from one position to another within Cumberiand County 
government will, retain accumulated leave. 






ARTICLE TWENTY 


DISABILl IT LEA\ E: OCCl JPAHONAL INJt JRY 
\V j sen employee is incapacitated and unable to work because of any occupational injury 
or disease as evidenced by a cert lie ate of a f Aunty designated physician or otliex doctor 
acceptable, to the County, he or she shall be granted in addition to .his or her annual sick 


leave with pay or any aceuroulaltons thereof, leave of absence with pay for a period of 
thirty (30) days or so much thereof as may be required, as evidenced by certificate of the 
( ounty 'designated or accepted physician, hut not longer than a period of which, v orkeris 
compensation payments are allowed. If at the end of such thirty (30) day period the 
employee is unable to return to his respective employment, a certificate from the County 
designated or accepted physician shall be presented, certifying to this fact and the 
employee may elect. If he or she so desires, to use all or any part of Ms sick leave and 
accumulated vacation In the absence of such election, only workers compensation, 


payments will be paid to the employee after the disability leave period and accumulated 
sick leave shall not be affected in any manner. During the thirty (30) day disability leave 
period in which the Ml salary of wages of any employee is paid by the County of 
Cumberland, any compensation payments made to or received by or on behalf of such 
employees shall be deducted from the amount earned on the payroll for such employee or 
shall be assigned to the County of Cumberland by the insurance carder or the employee. 
Whenever the County designated or accepted physician shall report in writing that the 
employee is fit to resume his or hu duties, such employees shall forthwith report for 
duty. Fiirtheriitcsm, if an employee, during the period of Ms or her disability is fit to 


perform other light diitiss : the County tufty elect, at its discretion, to allow or require such 









employee to perform these light duties. The employees ability to perform such light-duty 
shall be determined by a County designated physician or other physician acceptable to 
the County, Any employee on injury leave, resulting from injury while on duty, shall 
continue to accrue sick leave cretiils during such time the employee remai ns on the 
payroll. 










YR1ICI F FWEN FYA )NE 
LEAVE OF ABSENCE 

A, General leave: 

Leaves ol absence except as otherwise expanded herein* are to be admiiitstered 
according to the provisions of the New Jersey Administrative Code, Title 4A ? 
adopted by the Civil Service Commission 

B* Personal leave; 

1* AO employees covered in the contract shall be granted an annual allowance of 
four (4) days personal leave with pay. Personal leave days nay be taken n 
increments of not: less than sixty (60) minutes with the approval of the Executive 
Assistant to the Prosecutor, Newly hired employees shall be credited with the 
right to use such four (4) personal days at the rate of one (1) day for each three (3) 
months of service. *16086 leaving the employment of the Prosecutor who have 
then, exceeded the use of personal days shall have the compensation for same 
deducted on a prorated basis from their last employment check; provided, 
however, that this shall not apply to .retirees, 

2. Personal leave shall not be cumulative and any such leave credits remaining 
unused by an employee at the end of the calendar year or upon separation shall be 
canceled. The employee must notify his or her supervisor at least rbrtv-ught (48) 
hours in advance except in extreme emergency, whereby the supervisor mav 
waive this requirement Such personal days mil be granted it there is no undue 
burden upon work tt qtiireutente. 1 he (bounty will make every reasonable effort to 
pant: employees die personal days off requested,. 






3, Priority in granting such request fer personal leave: 
a) .Emergencies 

h) Ohservati on of religious or other dm s of celebration 
cl Fmpkr ee personal business 

Personal leave may be taken in conjunction with ether types of paid leave. 

C, Military service: 

1, An employee who is a member of the National Guard or Reserves of the Military 
or Naval Forces of the United States who is required to undergo field training 
shall be granted a leave of absence with pay for the period of such tour of duty. 
This leave shall be m addition to the annual vacation leave, provided the 
employee presents the official notice from bis commanding officer prior to the 
effective date of such leave. Such a leave of absence shall not exceed two (2) 
weeks, 

2. Permanent employees shall be granted a leave of absence without pay for the 
purpose of entering upon active-duty with the Aimed Forces of die United States, 
or with any organization authorized to serve therein with the Armed Forces of the 
United States at the time- of war or emergency pursuant to or in connection with 
the operation of any system of Selected Service. Employees having only 
temporary status who went on active duty with the Armed Forces of United States 
shall be regarded as having resigned.. 

D. Jury duty/Mljc, leave: 

Any employee shall be given time off without loss of pay when: 

1, Performing jury duty: 







2, Commanded to appear as a witness and not a part}' before a Court. Legislative 
Committee, Judicial oi Quasi-Judicial Body,. other than in eoimeetioii with the 
performance of his or her duty as employee; 

3, Performing emergency civilian duty in relation to National Defense or other 
emergency when so ordered, by the Governor or the President for a period not to 
exceed two (2) weeks. 

Employees returning from authorized leaves of abseiiee are set forth herein will 
be restored to their original classification at the fieri appropriate rate of pay with 
no loss of seniority, or other rights, privileges, or benefits of employees. 

E FMLA/NJFLA; 

The Employer and the Union agree that the provi sions of the Family and Medical 
I cave Act, (FMLA) arm the New Jersey Family leave \c; (N’JFLA) shall, be 
abided by during the term, of this contract. FMA. and NJFLA leave shall be 
used/coxmted concurrently as allowed by law. 












ARTICLE TWENTY-TWO 
FI IHERAL/BEREAVEMENT LEAVE 

All Ml-time employees shall be granted a leave of absence not exceeding three (3) 
working days from the date of death to the day of the funeral because of death of a 
member of their immediate family; and where the funeral service takes place out of state, 
the leave of absence shall not exceed ion (4) working -days, Where tht body of the 
deceased is transported into the State of New Jersey, the three (3) days shall be 
interpreted to mean working days; the three (3) days shall be computed from the time the 
body erf the deceased arrives in New Jersey. Immediate family is defined as father, 
mother, son, daughter, husband, wife, grandmother, graiidfatber, pandeMId, brother, 
sister, mother-in-law and fether-in-law, step-mother, step-father, step son. step-daughter, 
and members of the family living in the same household with the employee. Proof of 


death may be required. 










ARTICLE TW ENTY-FO UR 


HEAT TH INSURANCE RKNEFJ IS 

Fbe Comity shall provide health insurance coverage to employees in accordance with, 
group health plan coverage’s in the following categories: medical/hospitalimtiom 
prescription* drags, dental, and optical. All health plan coverage and costs are subject to 
statutory and regulatory provisions and may be subject to modification as may be 
required by law. for which changes the County may not hr held .responsible. 

Employees shall have the option of choosing between the fbOowing medical benefits 
plans offered by the County: (1) Horizon Blue Cross Blue Shield of New Jersey Direct 
Access (D/A) Plan and (2) Horizon Blue Cross Blue Shield of New Jersey Point of 
Service (POS) Plain 

Illustrative of the plan benefits me the following: 

L For the D/A Plan, the in-network; co-insurance maximum shall, be 80%, and the 
out-of-network co-insurance maximum shall be 60%. In-network co-insurance 
maximum for the POS (managed care) plans shall be 100%, and the out-of- 
network. co-insurance maximum shall be 60% 

2. For the D/A Plan, the in-network co-insurance maximum shall be limited to 
$400.00 per individual and $800.00 per family, and the- out-of-network co¬ 
insurance maximum shall be limited to $800.00 per individual and $1,200,00 per 
jamily. For the POS Plan (managed, care), the in-network co-Lisurance maximum 
shall be limited to $1,000.00 per individual and $2,000.00 per jtaily, and the out- 
of-network co-insurance maximum shrill he limited to $2,000.00 per individual 
and $4,000.00 per family. 









3- I or the D/A Plan* the in-network physician co-pay (office visit) shall be $20,00, 
and the specialist physician co-pay shall be $2110(1 The in-network physician co¬ 
pay (office visit) .for the POS Plan (managed care) .shall be $10.00, and the 
specialist physician co-pay shall he $15,00, 
k The Emergency Room co-pay for all plans shall be $100,00. 

!, Prescription plan benefits shall be available to employees and to qualified 
dependents tor prescription fills as ordered by qualified medical providers. 
Prescription fills shall be available at the retail pharmacies for fills under industry 













1L The County shall make available to toe employees an EPO plan, a HDP/HSA plan. 
sim! an Oiama Health Alliance plan: as voluntary enrollment options. For any 
employee who enrolls in the HDP/HSA plan, the County will suspend health, 
insurance eontributtons It r the calendar year 2016, with contributions to resume 
in 2017. The employee shall be responsible to contribute the Chapter 78 required 
cost of the premium increase between the 2016 base year and the premium 
increase for each subsequent year. Example: If the 2016 Base Year Pre mium is 


$18,500.00 and the 2017 Premium is $19,500,00 and. the employee is n 
make a 20% Chapter 78 contribution; the employee will, have to contribute 
$200,00 towards the HDP/HiSA plan. 


12. All employees enrolling in health benefits, shall make contributions as required by 
Chapter 78, P.L. 2010, Should contributions under Chapter 78 expire, employees 
will be required to make continued contributions as required by Chapter 78 until 
legislation is enacted or a successor contract is negotiated. 1 


1 Note: All contributions made prior to the Count) *s implementation of Chapter 78 (01/01/2012) 
shall have been made in act&nlsnce with then exbrring policy. 








ARTICLE TWB'NTY-FFv 
RETIREMENT! 

Subject to the following conditions, the County shall provide health benefit coverage for 
employees retiring from County employment, subject to twenty percent (20%) premium 
co-pay, lb be eligible, the retiring employee must: 

A. Retire from active employment with Cumberland. County under the N.J. State 
Pension Program; and 

B. Be enrolled and/or eligible in any of C oimty offered plans; and 
C Be at least 55 years of age; and 

D, Have at least twenty-five (25) years of ©inployffieiit service with. Cumberland 
County it' a non-veteran, or at least twenty (20) years of employment service- with. 
Cumberland County if a veteran. 

R The following; retired employees shall be excluded from eligibility even though 
they would otherwise qualify; 

L Employees who although they meet the age eligibility requirement of the 
Federal Medicare Program are not covered by the Federal Program, 

2, Employees who are eligible under a like or similar coverage under another 
group program covering the employee or his/her spouse,. 

R Eligible employees shah have thirty (30) days alter the date of retirement from 
County employment to elect coverage. 

GK All coverage yiictei’ this plan shall teitiiitiaie upon the ctestli of the retinecl 


employee. 











H, Any employee hired after December 3L 2015 shall not be eligible for the 
retirement health benefit coverage provided for in this Article Twenty-Fi ve. 

1* Employees who retire from Public. Employees Retirement System shall be entitled 
to receive a lump sum payment tor unused accumulate sick leave earned during 
continuous service since the most recent date of hire. The payment shall be 
computed at the rate of one-half (1/2) of eligible employee's daily rate of pay for 
each day ol earned and accumulated sick, leave based upon the average ann ual 
compensation received during the last year of the employee's employment prior to 
the effective date of retirement, provided, however that no such supplemental, 
compensation payment shall exceed $9,000.00. 









ARTICLE TWEN'i' Y - SIX 


LIFE .INSURANCE 

Employer shall provide full-time employees wife life tosraance coverage. The County 
Employee Group Life Insurance Policy Death Benefit shall fie in fee amount of seven 
thousand five hundred dollars ($7,500.00), When, an authorized Leave of Absence 
without pay due to illness or other emergency leave is granted life insurance shall be 
continued tor the first thirty (30) days ot said leave. When an employee is injured on the 
job. life insurance benefits may be continued by the County at us discretion for a period 
not to exceed one (I) year from the date of injury provided said injury is recognized as 
eligible tor worker's compensation, 








ARTICLE TWENTY-SEVEN 
SENIORITY 

A, Seniority once an employee becomes a permanent employee is defined as art 
employee's total length, of continuous service with, the Employer, beginning with 
their original, date of hire, provided that such service was not interrupted except 
by authorized leave of absence and except as modified by the NJ. Civil Service 
Commission. Employees promoted to positions outside this Agreement shall 
maintain their seniority in prior position for a period of one (1) year. 

JEL If a question arises concerning two or more employees who were hired on the 
same date, the following shall apply: 

1* If hired prior to 'the effective date of this Agreement seniority preference 
among such employee shall be determined by the order in which such 
employees are already shows on the Employers payroll record. 

2. For employees hired on the same date subsequent to the effective date- of this 
Agreement, preference shall be given in accordance with NJ, Civil Service 
Commission Rules and Regtilations or in alphabetical order wMehever is 








ARTICLE TWENTY-EIGHT 
GRIEVANCE PROCEDURE 

A. Definitions: 

Ciiievanec ~ means any complaint, dispute or controversy concern i tub; 
interpretation, application or operation of this Agreement, Only one subject matter 
can he conferred in any one grievance and the article number must he specified on 
the Grievance Form, 

Employee - any member of this bargaining unit.' 

Employer - the Cumberland County Prosecutor, 

B. Purpose: 

L The purpose of this procedure is to secure, at the lowest possible level equitable- 
solutions to the problems which may arise affecting the terms and conditions of 
employment The parties agree that this procedure will, he kept as informal as 
may be appropriate. 

2, Nothing herein contained shall be construed as limiting the right of any employee 
having a grievance to discuss the .matter informally with any appropriate member 
of the administration, and having the grievance adjusted without the intervention 
of the Union, 

There shall be no meeting with management which results in disciplinary action 
unless the employee has been given the right to have a Union epreseniatfve 


present 








mil 'then. 


ipt to adjust the matter and shall respond within five (5) working days. 


Step 2. 


event the aggrieved person is not satisfied with the decision of the 


County Prosecutor or the Prosecutor’s designee, the aggrieved or the USPEQ, on 
his/her behalf, has ten (10) business days within which to notify the Prosecutor, in 


writing of his/her intention to file for binding arbitration, 

a. The arbitrator shall be selected in accordance with the rules and 
regulations of the New Jersey Public Employee Relations Co mmi ssion 
t>. The Arbitrator s decision shall t>e in writing and shall not be issued idler 
than thirty (30) calendar days after close of the hearing. The decision shall 











set fortii. the arbitrator's finding of fhci, reasons and conclusiofis on the 
issue or issues sohoiitted, 

o, I he cost for any services incurred for the arbitration procedure shall be 
borne equally by the Employer and the LPSEL, All other expenses 
incidental to and arising out of arbitration shall be paid by the party 
meumng same. 

d, Fbe arbitrator's decision will be final and binding: on both parties. 

The time limits specified in. the grievance procedure shall, he construed as 
maxmnim limits. However, these may be extended upon mutual agreement 
between the parties in writing. 

D. Employer Grievances: 

If the Employer has a grievance against the t mon it shall present its grievance to the 
Onion in writing within five (5) working days of the occurrence or within five (5) 
working days after it would reasonably be expected to know of the occurrence, 
failure to act within the said five (5) days shall be deemed to constitute abandonment 
of the grievance. 


The Union, shall respond to Employer within live (5) working days. If the grievance 
remains unadjusted it shall be presented at a meeting of Employer's represeatelfves 
and represeiiMives of the Union. 


The Union shall render its decision within ten (10) working d 


ays. 






I lie Employer shall have thirty (30) days after this period to submit the grievance to 
the American Arbitration Association. J he decision of the arbitrator slialt fie fi nal an d 
binding upon both parties. 'Hie arbitrator shall have no authority to render an award 
which goes beyond the provisions of this Agreement The fees and expenses for the 
arbitrator shall be shared equally by the parties* 







m licit 1 WENTY-N1NE 


STEWARDS 

It is agreed that there shall be two (2) stewards represeatiag the Prosecutors Office, 

Stewards in administering the collective bargaioiiie agreement shall conduct their 
business wherever possible on non-woikiiig time. When it is necessary to do it on 
working time, interference with work shall 'be- kept to an absolute minimum. Stewards 
shall notify and get approval, from their supervisors prior to leaving their work mid such 
approval shall not be unreasonably withheld. Stewards shall be allowed up to two (2) 
hours off per mouth, with pay nine (9) times per year, if scheduled to work in order to 
attend meetings which may be scheduled when they are normally working. Stewards 
shall notify their supervisor of this need a: least ten (10) days in advance. 


Leave for attendance at UPSEU Convention and other Union Business. A total of seven 
(7) days leave with pay shall be afforded to UPSEU Stewards and local officers m any 
one (I) calendar year to attend an Annual Convention or for any other Union business. 


The Union shall have free option of selecting the most appropriate use of these days; that 
is* one (1) individual may use seven (7) days or two (2) individuals may use any 
combination of days sot exceeding a total of seven (7) days. Unused leave days shall not 


be cumulative and cannot be transferred in whole or part of the next succeeding year. 
Written notice, from the Union of the authorization of such Steward or Officer to utilize 
such leave time shall be given to the Employer at least ten (10) days in advance. 










ARTICLE THIRTY 
MISCELLANEOUS 

A. Effective upon signing of the Collective Bargaining Agreement, the Employer 
agrees that in, the event it cieterniines that a reduction in the work: force or 
involuntary transfers oi bargaining unit employees should be implemented, it will 
provide the Union With advance notice- before any such proposed changes- are 
scheduled to take effect, and that the Employer will meet with 'file IMcrn to 
discuss die proposed changers), alternatives to the proposed change^)* and 
minimising the effects on senior employees and to discuss the effects of such 
change(s) on bargainiog unit employees, 

B. If it is necessary to subcontract work, the Union shall be notified in advance of the 
sub“COEtract which would result in layoffs in order to discuss the reasons for 
subcontracting, 

C. The Union shall be notified of employees who are discharged. 

D, Any reduction in the work force shall be implemented la accordance with CM! 
Service Rules and Regulations, 

E, Employees who are, promoted from positions within the bargaining unit to 
positions outside the bargaining unit shall retain their seniority rights for a period 
of one (1) year, 
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ARTICLE THIRTY-TWO 


EDUCATIONAL INCENTIVE 


Victim Advocates shall he compensated annually for 


advancement in education stipends 


will be paid for job related degrees as follows; 

Masters Degree - $500.00 
Doctorate Degree - $750.00 

I liese monies will be paid in. a separate check by the County of CiMitberlaiicl on the last 


payday in the month of June for each calendar year, and are not considered part, of the 
employee’s base salary. The employee must submit proof of said degree to Employer. 










A R TICLE THIRTY-'! "H R EE 
LONGEVITY 

A, Eligible employees within the Bargaining Unit shall receive Longevity 
Compensation as follows: 

5 - 9 years - $200.00 each year 

10-14 years - $300,00 each year 

15 -19 years - $400,00 each year 

20 “24 years - $500.00 each year 

25 years* - $600.00 each year 

B* Employees that have been continuously employed with the County of 
Cumberland will carry over any accrued time. 

( • 1 he foregoing' Longevity Pay shall be paid to each eligible employee wi thin the 
Bargaining Unit in a lump sum in the anniversary month of the employee's dale of 
hire, 

D. Years of service shall mean the employee’s total length of continuous service 
beginning with, his or her original date of hire, provided that such service was not 
interrupted except by authorized leave of absence and except as modified by Civil 
Service. 

h. As set forth in Appendix A, longevity payments shall cease and terminate, 
effective December 31, 2016. Ltfcethe limitary L 2017. the base salary of each, 
employee shall be increased by his/her longevity amount in effect on December 
3 L 2016 as set forth in Appendix A. 
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ARTICLE THIRTY-FOUR 


SALARY AND WAGES 

4, The rales of pay for all employees covered by this Agreement for the calendar 
ycsi-rs All4, 2ill5 s ^016, 201.7 and 2018 shall be set forth In the eompensatioii. 
scheduie attached as Appendix A and. explained in forther detail in this Article 
Ihirty-Foiir. Employees will move up one step on the guide for every year of 
service with die Prosecutor s Office or until they reach the ma ximum step for foeir 
job title, as attached and set forth in Appendix B and explained in further detail in 
this Article ITairty-Foiir- 

B» I he 2013 salary guide shall continue in effect through December 3L 2015. 
Effective January 1, 20Id, one addilfonal. step shall be added to the- snide i step 
7.5), See Paragraph D below. 

L. Effective January L 2014, increments shall be paid on the first of the year for all 
employees employed on or before December 31, 2014. Employees hired after 
December 31,2014 shall have their increment paid depending upon date of hire as 
follows: 

41! new employees hired prior to July 1 of each contract year shall 
receive their Siep increase on January 1 of the next succeeding 
contract year. Any new employee hired an/or after July 1 of each, 
contract year shall not receive their step increase until July 1 
following their next full. 12-month contract year. 

During the term of this Agreement the compensation schedule will not be changed 

unless by mutual consent of the Employer and Union. 











Effective January 1, 2014. any employee who lias reached the top step of the 
salary guide shall be removed tom the guide for future years. Future years 5 pay 
increases shall be based upon negotiated. costHofflivuig adjustments. 

D. Salary for 2014, 2015, 2016, 201.7 and 2018 is as set forth: 

2014: Increment payments for all eligible employees shall be effective and 
retroactive to January 1. 2014: for employees who were at the tup of the 
salary guide a 2.0 % salary increase shall be effective and retroactive to 
January 1, 2014. Retroactive payments of the 2014 salary increase shall 
be made to any employee who was cm the payroll during the feci-fiodiog 
process, which began on July 15,2015. 

2015: Wage Freeze. There shall be no movement on the salary guide and no 
cost: of living increases for 2015. 

2016: increment payments shall be paid to all eligible employees; a. 2,0% salary 
increase shall be provided to employees who are at the top step of the 
salary guide, effective January 1, 2016, Effective January I, 2016, one 
additional step will be added to the salary guides for each title. The step 
will be added between existing step 7 mid existing step 8, and wit! have a 
dollar value equidistant between the step 7 amount and the step 8 am min t 
2017: Increment payments shall be paid to all eligible employees; a 2.0% salary 
increase shall be provided to employees who are at the top step of the 
salary guide, effective January 1, 2017. In addition, effective January 1, 
2017 all unit employees shall be given a market adjustment of $450.00 
added to their base salaries as set forth in Appendix A, 
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ARTICLE THIRTY-FIVE 
PROMOTIONS 

Bona fide promotions shall result in a miniinniii increase of $2,500.00 per aimijm (Bona 
Hde to be interpreted as those promotions complying with the language of the 
Cumberland County Personnel Manual); however, where the $2,500.00 increase will 
result in an employee's salary being greater than the maximum salary for his or her job 
title, that employee shall be capped at the maximum salary for the job title for which he 
oi she is promoted. It is understood that newly created job titles shall not be eligible for 


this increase. 








ARTICLE THIRTY-SIX 
DURATION 

This Agreement shall he effective January L 2014 through December 31, 2018. This 
Agreement shall autorraticalK renew upon its expiration unless either party gives at least 
sixty (60) days notice to terminate or modify this Agreement, and it shall remain in full 
force and effect during all periods of negotiation until formal agreement upon a successor 
Agreement 









EXECUTION PAGE 

IN WITNESS WHEREOF, the Chimbedaud Count? Prosecutor’s Office, the 


County of Cumberland, hy and through Its Board of Chosen Freeholders and the United 


Public Service Employees I nun. on this Z# day of/ffM 


1016 h ave 


caused this Agreement to be signed by their duly authorized roprosentativer. 














































